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THE RF EARNINGS OUTLOOK

The Scorecard: Q4 2017
What's happened: The earnings breakdown

MEDIAN /,———'-\_\/ 10.8% onyr (all) Although real pay continued to fall in Q4 2017, the pay
EMPLOYEE + 159 squeeze began to ease and averaged over three quarters
.5% on yr

there was positive (if muted) year-on-year pay growth.

EARNINGS 2000 2017 (private sector)
ALL /,\/’\\\,f Employeeearn-  Following strong self-employed earnings growth in
WORKER ngs ?nd allworker  9015-16 the difference between the employee average and
EARNINGS o sory  CUMINESEAP™  the all worker measure has remained relatively constant.
EARNINGS The compositional boost to pay associated with a
DECOMPOSITION 0% - -~ —-————— - L _"MMVZ V™ - |09pptsonyr changing workforce remains low by historical levels
2000 2017 and continued to fall this quarter.
PAY

- Median year-on-year real hourly pay growth for employees
RISES ’ | 06pptsonyr inwork over ayear (both job stayers and changers) remains
2000 2017 below the levels of 2015 but above those of the pre-crisis.

EARNINGS g <=-=~=--"==--~—<-—=--- 175:25 | 11%onyr  The NLW and poor pay growth at the top means that hourly
INEQUALITY r90:10 | 14% onyr Pay inequality between the upper- and lower-middle
2000 2017 (r'75:25) and the top and bottom (r90:10) continues to fall.

What's round the corner: Pay pressures and slack

UNEMPLOYMENT \_____,_f"\\_ | Odpptsonyr(@l) unemployment rate ticked up in Q4 but continues to

BY DURATION | O1pptsonyr fall compared to ayearago. Long-term unemploymentalso
2000 2017 (long-term) continues to fall, but with signs that levels are plateauing.
EMEIIA\T(;DY}?\:/IR]_ENT M‘/m\\ There have been further falls in underemployment
1 12% onyr (net hours desired by those in work as well as the
2000 2017 unemployed) and is back at pre-crisis levels.
JOB-TO-JOB
Voluntary job-to-job moves continue to rise, although
MOVES & .
T 24% onyr they are still 14 per cent below the average levels from
2000 2017 the pre-crisis (2000-07) period.

MIGRANT
JOB ENTRY | 1% onyr With net migration down by nearly 100 thousand since

2000 2017 mid-2016, thismaybe startingtobe feltin the rate at which
migrants fill vacancies, with the first drop since 2013.

What's in the pipeline: Longer-term labour market health and efficiency

WORKFORCE 1 0.5% onyr The 18-69 participation rate hasrisen to another newhigh
PARTICIPATION /“/\/\\/_/ of '75.5%, and although signs of a slowdown are evident,

participation does not appear to be plateauing yet.

2000 2017
LABOUR 1 0.9% onyr The end of 2017 bought the first successive two
PRODUCTIVITY quarters of relatively strong growth in labour produc-
2000 2017 tivity since the financial crisis.
TRAINING \ | 3%onyr ‘Off-the-job’ training continues to decline, albeit at a
INTENSITY slower rate than in the mid-2000s.
2000 2017
GRADUATESIN 1%
_\/\/\/"//—’ [ 1%onyr Grads in non-grad roles reflect mismatches between quali-
NON-GRADUATE fications and jobs, and may constrain productivity. It has
OCCUPATIONS 2000 so17 jobs, y p ty.

risen over time and ticked up again over the pastyear.
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