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The Scorecard: Q1 2018

What's happened: The earnings breakdown

MEDIAN /-*—’\_\_/— 1 0.6% on yr (al) Although real pay turned positive again in Q1 2018,
EMPLOYEE 1 0.80/0 on yr (ori- growth remains relatively subdued by historical
C70ONYHPT standards. Inflation also began to tick-up at the end
EARNINGS 2000 2017 vate sector) of the quarter.

ALL r‘/”'y\\/‘ . arimplsogﬁs all Self-employed earnings fell by more than employee
WORKER 9 earnings in 2016-17 but the gap (at 1.8 per cent) has

worker earn- ;
EARNINGS 2000 2018 ings gap — been constant since then.

EARNINGS The compositional boost to pay associated with a
DECOMPOSITION 0% 1 0.2 pptsonyr changing workforce remains low by historical levels
2000 but rose this quarter.
Median year-on-year real hourly pay growth for
PAY 0% | 0.6 pots on v €mployees in work over ayear (both job stayers and
RISES © PP y changers) may have ticked down recently, below

pre-crisis levels.

T == ==-=-- ) 5 Some signs that hourly pay inequality between the

100

EARNINGS M—\ Zg%g TT11 /Z';/Dnoyr: upper- and lower-middle (r75:25) may be on the

INEQUALITY ’ . ° =" rise but too soon to tell if this is just a brief halt in
2000 2018 y declining inequality.

What's round the corner: Pay pressures and slack

UNEMPLOY- \_~_,J/\ to4 fﬁ(apﬂtl)s YT The unemployment rate continued to fall in Q1 2018.

MENT BY 10.1 oots on vr Long-term unemployment also continues to fall, but
DURATION 2000 2018 (fon%pterm) ' with signs that levels are plateauing.
There have been further falls in underemployment
UNDER- 115% on (net hours desired by those in work as well as the
EMPLOYMENT eeny unemployed) so that it is now almost at the levels of
2000 2018 the early 2000s.
[ W Voluntary job-to-job moves continue to rise, although
MOVES T15%ony  with some signs that the post-crisis increase could be
2000 2018 Coming toan end.
After the post-referendum fall, net migration appears
MIGRANT JOB 13% onvr to be holding steady, yet Q1 2018 brought the first
ENTRY eony significant decline in the rate at which migrants fill
2000 2018 vacancies.

What's in the pipeline: Longer-term labour market health and efficiency

Labour force participation continues to rise,
P\AVRC')I'II?é';’CA)'IRI%EI\I ffM/ 10.6%onyr  although the rate of growth has slowed since last

2000 2018 quarter.
LABOUR Labour productivity is higher than a year ago, but fell
10.9%onyr  in Q12018 compared to Q4 2017, suggesting that the
PRODUCTIVITY ) . ;
2000 2018 recent uptick may have just been a blip.
TRAINING \ 1 4% on vr ‘Off-the-job’ training continues to decline, albeit at a
INTENSITY °OMY" " slower rate than in the mid-2000s.
2000 2018

GRADUATES IN Grads in non-grad roles reflect mismatches between
NON-GRADUATE 12% on qualifications and jobs, and may constrain produc-
- (e} Yy . . . . . .
OCCUPATIONS tivity. It has risen over time and ticked up again over
2000 2018 the past year.
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