
This publication is available in the Jobs, Skills and Pay section of our website @resfoundation

THE RF EARNINGS OUTLOOK 

This work contains statistical data from the ONS which is Crown Copyright. The use of the ONS statistical data in this work does not imply the endorsement of the ONS in relation to the inter-
pretation or analysis of the statistical data. This work uses research datasets which may not exactly reproduce National Statistics aggregates. Source: RF analysis of ONS/DWP datasets. Notes: all 
real-terms series are CPI-adjusted; for further details of data sources and methods go to www.resolutionfoundation.org/data/sources-and-methods. A full breakdown of each indicator is available at 
www.resolutionfoundation.org/earningsoutlook. This project was funded by the Nuffield Foundation, but the views expressed are those of the authors and not necessarily those of the Foundation.

2QUARTERLY BRIEFING: Q1 2018

The Scorecard: Q1 2018
What’s happened: The earnings breakdown

What’s round the corner: Pay pressures and slack

What’s in the pipeline: Longer-term labour market health and efficiency

Although real pay turned positive again in Q1 2018, 
growth remains relatively subdued by historical 
standards. Inflation also began to tick-up at the end 
of the quarter.

The compositional boost to pay associated with a 
changing workforce remains low by historical levels 
but rose this quarter.

Self-employed earnings fell by more than employee 
earnings in 2016-17 but the gap (at 1.8 per cent) has 
been constant since then.

Median year-on-year real hourly pay growth for 
employees in work over a year (both job stayers and 
changers) may have ticked down recently, below 
pre-crisis levels.
Some signs that hourly pay inequality between the 
upper- and lower-middle (r75:25) may be on the 
rise but too soon to tell if this is just a brief halt in 
declining inequality.
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The unemployment rate continued to fall in Q1 2018. 
Long-term unemployment also continues to fall, but 
with signs that levels are plateauing.

Voluntary job-to-job moves continue to rise, although 
with some signs that the post-crisis increase could be 
coming to an end.

There have been further falls in underemployment 
(net hours desired by those in work as well as the 
unemployed) so that it is now almost at the levels of 
the early 2000s.

After the post-referendum fall, net migration appears 
to be holding steady, yet Q1 2018 brought the first 
significant decline in the rate at which migrants fill 
vacancies. 

UNEMPLOY-
MENT BY  

DURATION

UNDER- 
EMPLOYMENT

JOB-TO-JOB 
MOVES

MIGRANT JOB 
ENTRY

↓ 0.4 ppts on yr 
(all) 

↓ 0.1 ppts on yr 
(long term)

↓ 15% on y 

↑ 15% on y 

↓ 3% on yr

Labour force participation continues to rise, 
although the rate of growth has slowed since last 
quarter.

‘Off-the-job’ training continues to decline, albeit at a 
slower rate than in the mid-2000s.

Labour productivity is higher than a year ago, but fell 
in Q1 2018 compared to Q4 2017, suggesting that the 
recent uptick may have just been a blip. 

Grads in non-grad roles reflect mismatches between 
qualifications and jobs, and may constrain produc-
tivity. It has risen over time and ticked up again over 
the past year.
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