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Figure 1 

 

Proportion of workers aged 25+ ‘covered’ by NLW/NMW paid below minimum, by 
characteristic: UK, 2018 
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Figure 2   

Proportion of workers reporting zero paid holiday entitlement, by characteristic: UK, 
2016-18 
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Proportion of workers reporting not being in receipt of a payslip, by characteristic: UK, 
2016-18 
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Number of single jurisdiction applicants to employment tribunal per 10,000 workers, by 
characteristic: GB, 2012-13  
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